


 
 
 
 
Supporting Information:   

• The outcomes of students with disabilities are improving dramatically because of 
the implementation of research-based practices by well-prepared teachers. 

• Over 90% of new special education teachers are prepared through programs 
offered by the nation’s colleges and universities. 

• A shortage of teacher educators contributes to the shortage of teachers. 
• The preparation of a single special education faculty member is an investment 

with systemic, long-term results, because that faculty member will have an impact 
on hundreds of new teachers and, indirectly, on thousands of students with 
disabilities over the course of his or her career.  

• OSEP is the primary source of funding for leadership (doctoral) preparation in 
special education. 

• OSEP-supported doctoral students have an exceptionally high graduation rate. 
• The key predictors (e.g., age, mobility, full-time study) of assuming a career as a 

university faculty member are now established and can be used as guides for 
recruitment. 

• Doctoral-granting universities are a unique subset of special education preparation 
programs. They: 

o prepare almost all teachers specializing in low-incidence disabilities 
o produce the next generation of special education teacher educators and 

researchers 
o hold the vast majority of training and research funding 
o will experience a disproportionate level of attrition  

 
Conclusions 
If not abated, the impending shortage of special education faculty will have serious and 
compounding consequences on students with disabilities and their families.  It is 
imperative that the federal government increase its investment in the leadership 
preparation program funded through the Office of Special Education Programs.  Clear 
evidence shows that previous federal investments have resulted in measurable 
improvements in the generation of new knowledge about effective practices, the supply 
of new faculty, and the preparation of general and special education teachers ready to 
assume the challenges of delivering an effective education to all students. 
 
Recommendations: 

1. Policymakers	  must	  maintain	  the	  investment	  in	  Personnel	  Preparation	  
Programs	  funded	  through	  IDEA	  at	  least	  at	  the	  level	  of	  $90.65	  million,	  as	  
recommended	  in	  the	  FY	  2012	  Senate	  Labor/HHS/Education	  Appropriations	  bill.	  	   
 

2. The	  Office	  of	  Special	  Education	  Programs	  leadership	  must	  carefully	  consider	  
increasing	  the	  number	  of	  doctoral	  preparation	  projects	  and	  the	  doctoral	  
student	  stipend	  levels	  so	  that	  more	  graduates	  will	  be	  produced	  more	  quickly.	  

	  
Disclaimer:	  The	  views	  expressed	  in	  this	  brief	  are	  those	  of	  the	  authors	  and	  do	  not	  necessarily	  reflect	  those	  of	  the	  U.S.	  Department	  of	  
Education.	  The	  authors	  assume	  all	  responsibility	  for	  interpretation	  of	  the	  findings	  and	  any	  statistical	  errors.	  
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