
 
The University of Oklahoma 

 
Department of Educational Psychology 

Special Education Tenure Track Faculty Position 
 

POSITION: Assistant/Associate Professor (Tenure-Track) Special Education 
SALARY: Commensurate with qualifications 
STARTING DATE: August 15, 2020  
 
Application review will begin October 1, 2019 and will continue until the position is filled. 
 
RESPONSIBILITIES 

• Teach undergraduate, masters, and doctoral level courses in the field of special education  
• Advise and mentor master- and doctoral-level students with a willingness to include students on research 

projects 
• Establish a focused/continue a focused line of research 
• Collaborate with colleagues to ensure quality teaching, research, and service 
• Participate in generating external funds  
• Commitment to diversity, equity, and inclusion aligning with OU’s mission 

 
QUALIFICATIONS 
Required: 

• Earned doctorate in Special Education or a closely related field  
• Minimum of 3 years of instructional experience working with PK-12 students with disabilities 
• Experience with pre-service and/or inservice teacher education 
• Evidence of/potential for an established line of research 
 

Preferred: 
• Evidence of/potential for external funding including research and/or personnel preparation grant funding 
• Demonstrated service to the University and profession as a whole 
• Experience with multiple teaching formats (i.e. face-to-face, online, hybrid) 
• Expertise in one or more the following areas: 

a. Secondary special education 
b. Transition 
c. Autism Spectrum Disorder 
d. Behavior analytic strategies  
 

Additional Information 
• For more information go to: http://soonerway.ou.edu/ 
• To obtain answers to specific questions email search co-chairs Dr. Brittany Hott at bhott@ou.edu or Dr. 

Kendra Williams-Diehm at klwd@ou.edu.  
 
Application Process 
Applications will be accepted until the position is filled. To apply, materials must be uploaded to website 
https://apply.interfolio.com/67687 (Norman Campus Jobs Requisition #67687). Please include the following:  



 
The University of Oklahoma 

 
• Cover letter indicating interest in this position and describing how the candidate’s qualifications and 

experiences match the specified responsibilities, required, and preferred qualifications 
• Research statement summarizing previous studies and potential future research 
• Curriculum vitae 
• Current teaching evaluations, if applicable 
• List of names, affiliations and contact information for at least 3 professional references 

 
 
Information About the University of Oklahoma 
The University of Oklahoma is classified as the Highest Research Activity (R1) on the Carnegie Classification 
of Institutions of Higher Education. OU is a comprehensive public research university known for excellence in 
teaching, research, and community engagement. OU serves the educational, cultural, economic and health-care 
needs of the state, region, and nation from three campuses: Norman, Health Sciences Center in Oklahoma City, 
and the Schusterman Center in Tulsa. OU enrolls over 30,000 students and has more than 2,700 full-time 
faculty members across 21 colleges. In 2014, OU became the first public institution ever to rank #1 nationally in 
the recruitment of National Merit Scholars. The 277-acre Research Campus in Norman was named the No.1 
research campus in the nation by the Association of Research Parks. Norman, which is part of the Oklahoma 
City metro area, is a culturally rich and vibrant community of over 120,000 people that is a perennial contender 
on “best place to live” rankings. Norman also has outstanding schools, amenities, and a low cost of living. To 
learn more about Norman visit https://www.visitnorman.com/all-about-norman/ and 
http://www.ou.edu/publicaffairs/oufacts.html for more information. The University of Oklahoma, in compliance 
with all applicable federal and state laws and regulations does not discriminate on the basis of race, color, 
national origin, sex, sexual orientation, genetic information, gender identity, gender expression, age, religion, 
disability, political beliefs, or status as a veteran in any of its policies, practices, or procedures. This includes, 
but is not limited to: admissions, employment, financial aid, housing, services in educational programs or 
activities, or health care services that the University operates or provides. 


